
Young Members’ Officer Report 2006
It is essential to the future of our union and for decent public services that young members are actively involved and recruited. We must build effective opposition to a future where workers are forced to work till they are 68 on a pension they couldn’t afford, healthcare drastically reduced for the benefit of privatisation and an education system that is only accessible to the rich.
Branch Communication
Paul Couchman and I setup and have maintained the branch website: http://scunison.squarespace.com/ since August. In addition to postal mailings, I have used the website to inform young members of regional events and they can contact the branch young members’ officer via the form in the relevant section. Young members have been invited to contact me, via email and telephone, to highlight issues that they would like to discuss and organise to resolve.
Guilfest (Guildford Festival)

Three new young activists from other branches in the region and I played an important part in UNISON’s sponsorship of Guilfest. We spent our time there speaking to young (and older) festival goers about UNISON and the importance of trade unions through a variety of formats. These activities helped to build confidence amongst our group and we received a mainly positive and receptive audience. There was time to see the bands and I also took the opportunity to be the sound person during one of our video interviews. We were able to demonstrate that our union provides an umbrella for many single-issue campaigns as well defending rights for members. Our experience at Guilfest also revealed that UNISON and other trade unions need to increase awareness and education about trade unions to show young people that we are very relevant to them. Look out for similar opportunities to become involved in 2007.
South East Region Young Members’ Forum

The forum experienced unacceptable administrative difficulties this year. Issues raised in my report to the Regional Council AGM need to be addressed, a new approach should be considered to rebuild our forum and increase activism. The Young Members’ Weekend and AGM that would have taken place in November did not receive enough applicants to be viable. This important but rewarding activity has never been cancelled before. The region will call a Young Members’ AGM in April where young representatives will be elected to the forum and other vital positions in the regional and national union structure. A delegation of young members must be encouraged to attend.
Health and Safety

The 2006 European Health and Safety Week was dedicated to young people this year:

· Young workers run a 50% higher risk of work accidents than more experienced workers.

· Bullying and harassment at work is the major health and safety concern of UNISON's young members. A leaflet - ‘Respect! A health and safety issue’ stock no. 2530 - has been produced to offer all members guidance.
I propose that the branch Health and Safety Officer initiates a programme of training (basic risk assessment etc.) on behalf of all branch members and that young members are encouraged to become Health and Safety Officers.
Election of new Young Members’ Officer

At the age of 27, and in accordance with UNISON rules, I have become too old to stand for re-election as the branch young members’ officer. The branch is seeking nominations to this post for election at the branch AGM. The elected officer’s role is to make sure issues of concern to young workers are raised in the branch and encourage other young members to become active. The Young members’ officer handbook, stock no. 2185, provides more detail for interested candidates. I believe that the branch should seek to negotiate some paid time-off for the full development of this role.
The way forward for young members in Surrey County UNISON

Through research and discussion with other organisations such as the PCS, it is clear that young members tend to prefer lively campaigning to formal meetings isolated from action. We are also passionate about wider social and international issues such as ‘Make Poverty History’. Therefore, I would propose that the branch assists in the organisation of activities around issues of importance to young people and the wider community as a step towards raising consciousness and developing young activists. I also propose that, due to the size of our branch, each workplace nominates a young members’ contact. This would simply entail distributing and discussing information of relevance amongst young workers and providing feedback to the young members’ officer. Young members may also need further support to secure time-off for union activities.
Nick Kirk

The new Regional Young Members’ staff contact is Daphne Kabia
Tel. 0870 7701112
E-mail: d.kabia@unison.co.uk

