






          



UNISON & GMB

Surrey County Council Pay Claim 2008

1. INTRODUCTION

This pay claim is submitted by UNISON and GMB on behalf of staff employed by Surrey County Council.

The staff-side claim seeks to achieve the following:

· that SCC moves toward paying an minimum living wage to its lowest paid workers, in line with the cost of living in the South East.

· that SCC recognises the continued changes imposed on staff over the past few years, including the BDR, and rewards staff appropriately.

· that SCC, as part of its three-year Investing in Staff Strategy, actually invest in staff in real, financial, terms.

· that SCC recognise that employees in Surrey County Council have suffered a reduction in real pay over the past two years (through the imposition of below-inflation rises) and that SCC use this year’s pay settlement to recompense in staff – at least to the real levels of pay of three years ago.

· that SCC works towards being an employer of first-choice, with the terms and conditions of employment expected from a major South East Public Sector Employer.

· that SCC recognise the low morale in the workforce (as identified by the Staff Survey) and the difficulties in recruiting and retaining staff, when making decisions about next year’s pay offer.

The staff-side is therefore submitting the following claim for 2008 which seeks to improve and enhance the morale and productivity of staff. This is a fair claim, which only aims to provide for a living minimum wage for the lowest-paid, and a compensatory percentage increase to all staff after what has been a very difficult last three years.

2. SUMMARY OF CLAIM

We are seeking:

· A minimum living wage for Surrey County employees of £7.20p.h.

· A 6.2% across the board increase on all salary points and allowances.

· An increase in the annual leave entitlement to 25 days on starting and 30 days after 5 years employment.
3. BACKGROUND TO THE CLAIM

3.1 A 6.2% increase will recompense staff for the below inflation rises of the last two years and help to keep earnings in line with rising inflation and with pay rates of other employees in the public and private sector.

3.2 A minimum living wage policy will take our lowest paid staff out of the poverty trap and the current reliance on second jobs or state benefits to achieve a minimum standard of living in the South East of England.

3.3 An increase in annual leave will help alleviate stress – particularly in front line services, where staff are under constant pressure to meet targets, adapt to changes and carry large workloads.

The greatest asset of any organisation is its members. Therefore the greatest asset of Surrey County Council are its workforce. Staff in UNISON and the GMB are looking to this pay round for evidence of the values which SCC places upon them. Invest in your Staff.

UNISON and the GMB have a range of information/data related to comparable settlements, economic indicators etc. as evidence to support this claim.

MILEAGE ALLOWANCES

NOTE: UNISON and the GMB have agreed to call for a substantial increase in the permitted and required user mileage allowances paid to staff. We request that negotiations around this issue are not included as part of the pay round but that mileage is negotiated in separate meetings.









